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                                        I.      INTRODUCTION

The Onondaga Central School District Board of Education, in partnership with the Onondaga Central School District community, is committed to providing a safe and orderly learning environment. Responsible behavior by students, teachers, parents, visitors, and all other Onondaga Central School District personnel is essential to achieving this goal.

Onondaga Central School District has a long-standing set of expectations for conduct on school property and at all of its functions.  These expectations are based on the principles of civility, mutual respect, citizenship, character, tolerance, honesty, integrity, and the belief in the educational goals of the organization.  The District recognizes the need to clearly define these expectations for acceptable conduct on Onondaga Central School District property, identify the possible consequences of unacceptable behavior, and to ensure that discipline when necessary is administered promptly and fairly.  

To this end, the Board of Education adopts the Code of Conduct.  This is pursuant to and in compliance with the requirements of Project SAVE and 100.2(l) of the Regulations of the Commissioner of Education. Unless otherwise indicated, this Code applies to all students, school personnel, parents, and visitors when on Onondaga Central School District property or when attending an Onondaga Central School District function.  
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II.
DEFINITIONS

For purposes of this Code, the following words and phrases shall have the meanings set forth below:

1. Assault:  The physical abuse, infliction of personal injury, or unlawful detention of any person and the intentional use of physical force, or the threat thereof, that places or attempts to place another person in well-founded fear of personal injury.

2. Civil Rights:  A right, benefit, or protection that is guaranteed to an individual by either the federal or New York State Constitution or statute.

3. Controlled Substance:  A drug or other substance identified in certain provisions of the federal Controlled Substances Act specified in both federal and state law and regulations that apply to this Code.

4. Detention:  Teachers, Principals, and the Superintendent may use after school detention as a penalty for student misconduct in situations where removal from the classroom or suspension would be inappropriate.  Detention will be imposed as a penalty only after the student’s parents have been notified to confirm that there is no parental objection to the penalty, and the student has appropriate transportation home following detention.

5. Disabled Student:  A student who has been classified as having a disability pursuant to the provisions of IDEA and Article 89 of the Education Law, or one who the District is deemed to know has a disability within the meaning of 34 CFR 300.527.

6. Disruptive Student:  A student under the age of 21 who substantially interrupts or impedes the educational process or substantially interferes with the teacher’s authority over the classroom.
7. District Function:  Any school-sponsored extra-curricular event or activity.

8. District Property:  Any place in or within any building, structure, athletic, playing field, playground, parking lot, or land contained within the real property boundary lines of one District’s elementary, middle, or high school buildings; other District owned or controlled property; or in or on a school bus as defined in Vehicle and Traffic Law 142.5.

9. Explosive:  An explosive device of a nature or in a quantity that is sufficient to cause injury to the person of the holder thereof or to the person or property of others, including the District.

10. Illegal Drugs:  A controlled substance except for those legally possessed or used under the supervision of a licensed health-care professional, or those legally possessed or used under any authority under the Controlled Substances Act or any other federal or New York State law.

11. Illegal Substances:  Alcohol, illegal drugs and inhalants, marijuana, cocaine, LSD, PCP, amphetamines, heroin, steroids, look-alike drugs, and any substances commonly referred to as “designer drugs.”

10.
Interim Alternative Educational Setting (IAES):  A temporary educational 


placement for a disabled student for a period of up to 45 days, other than the 

student’s current placement at the time the behavior precipitating the IAES placement occurred, that enables the student to continue to progress in the general curriculum, to continue to receive appropriate services and modifications, to address the behavior which precipitated the IAES placement, and that is designed to prevent such behavior from recurring.

11.
In-School Suspension:  The temporary removal of a student from the classroom and the placement of that student in another designated area of the school building where the student will receive substantially equivalent, alternative education. The in-school suspension teacher will be a certified teacher, if applicable.

12.   Parent:  The biological, adoptive or foster parent, guardian, or person in


parental relation to a student.

13.
Removal:  As it relates to a disabled student, the removal for disciplinary

reasons from the student’s current educational placement, other than the suspension and change in placement to an interim alternative educational setting (IAES) ordered by an impartial hearing officer because the student poses a risk of harm to himself/herself or others.

14.    Removal:  As it relates to a non-disabled student who is disruptive in class,

the removal from the classroom to ensure that the other students continue to learn.  A classroom teacher may remove a student from class for up to two (2) days if the teacher determines that the student is disruptive.  The removal from class applies to the class of the removing teacher only.  For purposes of this Code, the removal commences on the second consecutive day that a student is asked to leave a teacher’s classroom (the first day being considered the discretionary use of a classroom management technique by the teacher.)

15.    Student Planner:  Each Junior/Senior high school student is issued a Student       
         Planner early in the school year.  Transfer students will receive planners upon

enrollment.  This is an important book, and must be carried at all times.  The                                             

         failure to have possession of an appropriately completed and signed planner 
         while in the halls during the school hours of  7:58am to 3:15pm will result in 

         penalties.

16.
Suspension:  The disciplinary removal of a student from his or her regular 


educational program and activities in accordance with Education Law §3214.

17.
Tobacco Products:  Any lighted or unlighted cigarette, cigar, cigarillo, pipe,


clove cigarette, any other smoking product, and spit tobacco (smokeless, drip,


chew, and/or snuff) in any form.

18.
Violent Student:  A student under the age of 21 who (a) commits an act of 

violence upon a school employee; or (b) commits, while on District property or at a District function, an act of violence upon another student or any other person lawfully on District property or at a District function; or (c) possesses a Weapon while on District property or at a District function; or (d) displays, while on District property or at a District function, what appears to be a weapon; or (e) threatens, while on District property or at a District function, to use a weapon; or (f) knowingly or intentionally damages or destroys the personal property of any school employee or any person lawfully on District property or at a District function; or (g) knowingly or intentionally damages or destroys District property.

19.
Visitor:  Anyone on District property or at a District function who is not a


District employee or a student of the school building in which the individual is


physically present.

20.
Weapon:  A firearm as defined in 18 USC 921 for purposes of the Gun Free 

Schools Act, and any device, instrument, material, or substance, animate or inanimate, that is used for or is readily capable of causing death or serious bodily injury; and any other gun, pistol, revolver, shotgun, rifle, machine gun, disguised gun, BB gun, starter gun, pellet gun, dagger, dirk, razor, stiletto, switchblade knife, gravity knife, pocket knife with a blade of at least 2.5 inches, brass knuckles, sling shot, metal knuckle knife, box cutters, cane sword, electronic dart gun, Kung Fu star, electronic stun gun, pepper spray or other noxious spray, explosive or incendiary bomb, or other device, instrument, material, or substance that can cause serious physical injury or death when used as a weapon. 

III.
STUDENT RIGHTS AND RESPONSIBILITES

A. 
STUDENT RIGHTS

Onondaga Central School District is committed to safeguarding the rights given to all students under state and federal law.  In addition to those rights, all Onondaga Central School District students have the right to:

1. A safe, healthy, orderly, and civil learning environment.

2. Take part in all Onondaga Central School District educational opportunities and activities on an equal basis regardless of age, race, religion, color, national origin, gender, sexual orientation, or disability.

3. Access to Onondaga Central School District’s Code of Conduct, and when necessary to receive an explanation of those rules from Onondaga Central School District personnel.

4. The opportunity to approach teachers and administrators with reasonable requests and questions concerning education.

5. Present their version of the relevant events to Onondaga Central School District personnel authorized to impose a disciplinary penalty as in connection with the imposition of the penalty.

B.
STUDENT RESPONSIBILITIES

All students are accountable for their own behavior on District property and at District functions, and have the responsibility to:

1. Contribute to maintaining a safe and orderly learning environment that is conducive to learning and to show respect to other persons and to property.

2. Grow in character and ability as they grow in age.

3. Be honest with themselves and others.

4. Accept responsibility for their actions.

5. Show respect for fellow students, teachers, and all District staff.

6. Set a positive example so that others may enjoy and profit from their company.

7. Perform all assignments to the best of their ability.

8. Consider their education as preparation for the future.

9.   Obey all school rules and regulations.

 10.   Respect public, private, and school property.

 11.   Attend school regularly and punctually.

 12 .  Strive for mutually respectful relationships with teachers and comply with 

reasonable requests of teachers and administrators.

 13.  Take full advantage of educational opportunities available at school.

 14.  Develop opinions and values that will make them an asset to the school 

        community.

 15.  Learn and practice civic responsibility.

 16.  To be responsible for all missed school work in case of an absence.

IV. 
ESSENTIAL PARTNERS IN EDUCATION

A.
PARENTS

All parents are expected to:

1. Recognize that primary responsibility for their child’s welfare and development rests with the parents.

2. Send their child to the educational programs ready to participate and learn.

3.   Ensure that their child attends class regularly and on time.

4.   Ensure absences are legal.

5.  Insist their child be dressed and groomed in a manner consistent with the 

     District Code of Conduct.

6.
Help their child understand that in a democratic society, appropriate rules 
are required to maintain a safe, orderly environment.

7.
Know and understand the rules and regulations their child is required to 


observe at school.

8.
Serve as a positive role model while conveying to their child a supportive 


attitude toward education and Onondaga Central School District.

9.
Become involved in their child’s school, with its teachers, programs, and 


activities, and to attend conferences and school functions.

10.
Build good relationships with teachers, other parents, and their child’s 


friends.

11.
Inform school officials of changes in the home situation that may affect 


student conduct or performance.

12.
Provide a place for study and ensure homework assignments are completed.

13.
To insist that your child be responsible for all missed school work in case of


an absence.

B.
TEACHERS AND OTHER PROFESSIONAL STAFF

All district teachers and other professional staff are expected to:

1. Maintain a climate of mutual respect and dignity, which will strengthen

 
student's self-concept and promote confidence to learn.

2.
Be on time and ready to teach.




3.
Demonstrate interest and enthusiasm in teaching and concern for student 

achievement.

4.
Know Onondaga Central School District’s policies and rules, and enforce 

them in a fair and consistent manner.

5.
Communicate the following to students and parents:

5.1
Course objectives and requirements

5.2
Marking/grading procedures

5.3
Assignment deadlines

5.4
Expectations for students

6.  Communicate regularly with students, parents, and other teachers

  concerning student growth and achievement.

7.
Limit cell phone use to before student arrival, lunchtime, preparation time


and after student dismissal.  Also, please limit this usage to an area out of


student sight.

C.
GUIDANCE COUNSELORS/SOCIAL WORKER

All Guidance Counselors are expected to:

1.
Assist students in coping with peer pressure and emerging personal, social, 

and emotional problems.

2.
Initiate teacher/student/counselor conferences, as necessary, as a way to 

resolve problems.

3.
Help children to develop interpersonal skills so that they can handle

conflicts appropriately and make good life choices.

4.
Assist parents in accessing resources to address problems that may be

impacting upon student behavior.

5.   Be responsible for enforcing the Code of Conduct ensuring that cases are

    
resolved promptly and that decisions affecting students, staff and parents are


firm, fair and consistent.


6.
Regularly review with students their educational progress and career 

plans.

7.
Provide information to assist students with career plans.

8.
Encourage students to benefit from the curriculum and extracurricular 

programs.

D.
PRINCIPALS AND ADMINISTRATIVE STAFF

All Principals are expected to:

1. 
Promote a safe, orderly, and stimulating school environment, supporting


active teaching and learning.

2.
Ensure that students and staff have the opportunity to communicate 


regularly with the Principal and approach the Principal for redress 


of grievances.

3.
Evaluate all instructional programs on a regular basis.

4.
Support the development of, and student participation in, appropriate



extracurricular activities.

5.
Be responsible for enforcing the Code of Conduct and ensuring that all


cases are resolved promptly, fairly and consistently.

6.
Be consistent, fair, and firm in decisions affecting students, staff, and 


parents.

7.
Demonstrate, by word and example, respect for law and order,


self-discipline, and sincere concern for all persons under their authority.

E.
SUPERINTENDENT

The Superintendent is expected to:

1.
Promote a safe, orderly, and stimulating school environment supporting 

active teaching and learning.

2.
Review with district administrators the policies of the Board of Education

and state and federal laws relating to school operations and management.

      3.
Work to create instructional programs that minimize problems of misconduct and are sensitive to student and teacher needs.

4.
Work with the district administrators in enforcing the Code of Conduct and ensuring that all cases are resolved promptly, fairly and consistently.

5.
Work with administration to create a vehicle of communication between students, parents and individual schools instructional and administrative staff. 

F.
BOARD OF EDUCATION

The Board of Education is expected to:

1. Visit all school buildings on at least on an annual basis, attend school 

functions, and become familiar with District operations.

2. Employ and maintain a well-trained staff at all levels.

3. Keep the community well informed of all District activities through regular publications, announcements, meetings, and other appropriate forms of communication.

4. Approve student and staff discipline in accordance with District policies and the requirements of the New York State law.

5. Be fair and consistent in rendering decisions regarding the discipline of students who have appealed to the Board.

V.
THE DISTRICT’S DRESS CODE

The District’s employees and students shall be appropriately groomed and dressed while on District property and at District functions.  Teachers and all other District employees should exemplify and reinforce acceptable student dress and help students develop an understanding of appropriate appearance in the school setting.  Also, visitors are to be appropriately attired while on District property and at District functions.  Each Building Principal shall inform all students and their parents of the student dress code at the beginning of the school year and any revisions to the dress code made during the year.  The appropriateness of an individual’s dress will depend, to some degree, on the circumstances and setting.  However, the following general rules shall normally apply in all circumstances.  

1. Dress, grooming, and appearance, including hair style/color, jewelry, make-up, and nails shall be safe and appropriate and may not disrupt or interfere with the educational process.  

2. Revealing garments such as, but not limited to, tube tops, net tops, halter-tops, plunging necklines (front and/or back), and transparent or see-through garments are not appropriate attire for the school environment. 

3. At all times, underwear and midriff shall be completely covered with outer clothing.
4. Footwear shall be worn at all times.  (Footwear that is a safety hazard will not be allowed.)

5. All headwear, including but not limited to:  hats, bandanas, headbands and all other inappropriate headwear, will not be worn within the school setting.  With the exception of headwear worn for medical or religious purposes, these items are prohibited between 7:57 am and 3:15 pm.
6. Items of apparel that are vulgar, obscene, libelous, or denigrate others on the basis of race, color, religion, ancestry, national origin, sex, sexual orientation, or disability are prohibited.

7. No item of apparel may promote and/or endorse the use of alcohol, tobacco, or illegal drugs, and/or encourage other illegal or violent activities.
8.   No items that could be used as weapons are to be worn.

9.   No coats are to be worn in school between the hours of 7:57am and 3:15pm. 
10.  Bandanas are not to be worn on any part of the body.


VI.
PROHIBITED STUDENT CONDUCT

The Board of Education, in partnership with the Onondaga Central School District community, expects students to conduct themselves in an appropriate and civil manner and with proper regard for the rights and welfare of other students, Onondaga Central School District personnel and other members of the educational community, and for the care of Onondaga Central School District facilities and equipment.

The best discipline is self-imposed, and students must learn to assume and accept responsibility for their own behavior as well as the consequences of their misbehavior.  Onondaga Central School District personnel who interact with students are expected to use disciplinary action only when necessary and to place emphasis on the student’s ability to grow in self-discipline. 

The Board of Education needs to make its expectations for student conduct while on Onondaga Central School District property or engaged in an Onondaga Central School District sponsored function specific and clear.  The rules of conduct listed below are intended to do that and focus on safety and respect for the rights and property of others.  Students who will not accept responsibility for their own behavior and who violate these rules will be required to accept the penalties for their conduct.

The commission of any of the following acts (as they are defined below) is prohibited on District property and at any District function.  Such conduct is punishable by the penalties set forth in Section IX of this Code after compliance with the procedures set forth in said section.

1. Act of Violence:
To strike, hit, kick, punch, scratch, or otherwise physically assault another person; to damage or destroy the personal property of a teacher, administrator, other District employee, or any person lawfully on District property; to intentionally damage or destroy District property; or to commit any act that is included within the definition of a Violent Pupil, as defined in the Onondaga Central School District Code of Conduct.  Acts of Violence include arson, assault, bomb threats, fighting, and possession of an explosive or a weapon.

2. Arson:    The Onondaga Central School District is entrusted with the health and welfare of all students in our schools.  With this in mind, the intentional destruction or other damage by fire, explosion, or smoke to real property or personal property of the District, to personal property of District students or staff, or to personal property of third parties will be treated seriously and dealt with in accordance with the standards set forth by the New York Education Department.  The Onondaga Central School District will therefore prosecute any and all perpetrators to the fullest extent of the law. 

3. Assault:  The physical abuse, or infliction of personal injury, or unlawful detention of any person and the intentional use of physical force, or the threat thereof, that places, or attempts to place, another person in well-founded fear of personal injury.

4. Bias Harassment: The act of threatening bodily harm or repeatedly tormenting another person based on the victim’s race, gender orientation, ethnic origin, religion, cultural difference, or disability.  Bias harassment may take the form of comments, jokes, name-calling, innuendoes, offensive conversations, perpetuating rumors or gossip, offensive gestures, noises, blocking a victim’s path, assault, or any other behavior that is designed to show disrespect to an individual based on cultural, racial or religious differences, or based on disability.

5. Bomb Threat: The intentional false claim that an explosive device is located on District property or at a District function.  The Onondaga Central School District is entrusted with the health and welfare of all students in our schools.  With this in mind, all bomb scares are treated seriously and are dealt with in accordance with the standards set forth by the New York State Education Department.  The Onondaga Central School District will therefore prosecute any and all perpetrators to the fullest extent of the law.

6. Cell Phone Violations: The use of a cell phone during school hours is prohibited.  Cell phones are to be kept out of sight during those times, except when a phone call to emergency services (911) is necessary.  All other phone use including, but not limited to, call to family and friends, text messaging, picture taking, videoing and game playing is not allowed without administrator approval.  Cell phone use during the activity period will be allowed if permission of the instructor is granted.

7. Cheating:  The act of giving or receiving (or conspiring to give or receive) answers to class assignments (includes copying computer material and cell-phone text messaging of material) or test answers from another source.

8. Cutting Class:   Missing ten minutes or more of a scheduled class without administrative approved excuse constitutes a cut.
9. Destruction of Property:  The destruction, defacing, or other impairment of District property or property belonging to other persons.  The penalty will be dependant upon the type and amount of destruction, defacing or impairment.
10. Disorderly Conduct:  Conduct that obstructs or disrupts a teaching, research, administrative, or disciplinary procedure or any other authorized District activity.  Disorderly conduct includes, but is not limited to:  running in the hallways; making unreasonable noises; using language or gestures that are profane, lewd, vulgar, or abusive; the willful interference with the free flow of vehicular or pedestrian traffic; or engaging in any willful act that disrupts the normal operation of the school community. 

11. Displays of Affection:  Students are not to hold hands, kiss or touch each other in a display of affection. 

12. Disruptive Conduct:  Conduct by a student under the age of 21 that is substantially disruptive of the educational process or substantially interferes with the teacher’s authority over the classroom.  Disruptive conduct includes, but is not limited to:  the failure to comply with the lawful directions of teachers, school administrators, or other District employees; and speech or gesture which, by virtue of its content and/or circumstances, is likely to disrupt the conduct of classes or other District activities or to undermine the maintenance of discipline within the school setting.  Disruptive conduct also includes being late for school or class, being unprepared for class, and committing other conduct that detracts from the delivery of the District’s educational program.

13. Disseminated and/or Displayed Material:  The general distribution or dissemination of printed, written, recorded, or other materials without the prior approval of the Building Principal.  
14. Drug or Alcohol Violation:  The possession, use, or sale of any tobacco products, an illegal drug or illegal substance, or the act of being under the influence or consuming drugs and/or alcohol without appropriate authorization (includes substances controlled by law, marijuana, medications, or other drugs or substances which stimulate or are purported by the student to be any of the above).  Insubordination while under investigation for a drug violation will also be considered a drug violation.

15. Extortion:  Any intentional action which reasonably instills fear in another individual that the act of another person will cause injury to the persons or property of that individual or another person for the purpose of obtaining money or property from that individual.

16. False Alarm:  The intentional or grossly negligent activation of a fire alarm when no threat of fire exists; or the initiation, instigation, or communication to the District or any of its employees of any other claim of fire or threat thereof when none exists.

17. Fighting:  Combative physical contact or other violent encounters between two or more persons.

18. Fireworks:  The possession, distribution and/or use of fireworks, cherry bombs, Roman candles, etc. is prohibited.  This includes possession on the body, in locker, backpack, etc.

19. Food and Beverages:  Food and/or drinks are not allowed in classrooms without prior building principal approval.  Food and/or drinks are not permitted in the hallways during the school day.  Students are not to take opened juice cans, soda cans, water bottles and/or opened food packages from the cafeteria.  Glass bottles are not permitted in school for safety reasons.

20. Forgery:  The involvement in the imitation or fabrication of another’s signature or written work.

21. Gambling:  The risking of something of value upon the outcome of a contest of chance or a future contingent event upon an agreement or understanding that one will receive something of value in the event of a certain outcome.

22. Harassment:  The act of threatening bodily harm or repeatedly tormenting another person and any other behavior that is intended to or has the reasonable effect of annoying, intimidating, or causing fear in another.  Harassment may take the form of comments verbal or written, name-calling, jokes, stalking, perpetuating rumors or gossip, offensive gestures, offensive remarks, physical abuse, or any other behavior that is designed to annoy, intimidate, or cause fear.

23. Insubordination:  The refusal or failure to comply with any District rule, regulation, or policy (including those relating to attendance), or the failure to comply with a reasonable request from District personnel or representatives authorized to make such a request.  Insubordination, as it relates to students, includes, but is not limited to:  District employees in charge of students or otherwise demonstrating disrespect toward such individual; lateness for, missing, or leaving school without permission; and skipping detention.  Insubordination, as it relates to non-students, includes, but is not limited to, the violation of regulations governing the use of District property, and the failure to comply with the lawful directions of District employees or law enforcement officers acting in performance of their duties.

24. Late to Class:   Students are to be in the classroom, seated and prepared prior to the second passing bell.  Failure to do so is considered "late to class". 

25. Leaving School:  Once having arrived at school, no student is to leave prior to dismissal without parent or administrative permission.  The student is not permitted to leave the school campus without prior parent or guardian approval.  

26. Littering:  The general distribution or dissemination of printed, written, recorded, or other materials without the prior approval of the Building Principal.  The granting of approval or the refusal to grant the same shall be determined pursuant to administrative guidelines for the distribution and dissemination of materials on District property.  No printed materials are to be

a. posted on school property without the permission of the high school principal.

27. Loitering:  Remaining in an area after the bell when assigned to a particular classroom at that time.  Loitering also includes congregating in the halls to impede traffic, or standing next to the building during and after school hours.

28. Other Misconduct:  The act of soliciting, commanding, aiding, or otherwise abetting any person to commit any act or conduct that is proscribed by this Code, and the commission or omission of any act which is in violation of any federal or state law or any district rule or regulation, including the District’s School Safety Plans.

29. Parking Violations:  The act of parking a student-operated vehicle on District property without a parking permit, or parking in unauthorized areas.  The District assumes no liability for vandalism/theft of the vehicle while on school property.  In addition, student vehicles are subject to search and seizure with reasonable suspicion.  

30. Plagiarism:  1.  To use and pass off the ideas or writings of another as one's own.  2.  To appropriate for use as one's own passages or ideas from another.*

*(American Heritage Dictionary of the English Language, Third Edition, Houghton Mifflin, 1992.)

Onondaga Central School District takes the matter of plagiarism very seriously.  It is imperative students understand the importance of "truthful, personal effort and honesty" in approaching academic work.  A student may use another person's words, but they must give credit for that work. 

Students plagiarize when they:

a. Copy sentences or paragraphs from books, magazines, encyclopedias, the internet, etc. and purposely present them as their own.

b. Purposely present someone's argument or ideas without acknowledgement.

c. Allow parents or friends to write their research paper, outline, report, etc.

d. Buy someone else's research paper, outline, report, etc. and submit them as their own.

e. Copy a friend's homework, lab report, research paper, outline, essay, test, etc.

f. To avoid plagiarism, students must:

g. Use quotation marks and parenthetical documentation when quoting someone else's exact words.

h. Use parenthetical documentation when paraphrasing someone else's words.

i. Not submit another person's research paper, outline, report, etc. as their own.

31. Possession of an Explosive:  The use, actual or constructive possession, or the sale of an explosive.

32. Possession of a Weapon:  The use, actual or constructive possession, or the sale of a weapon.

33. Radios, Tape Players, IPODS, Cell Phones, Compact Disc Players, MP3 Players, Pagers, Lasers, PDA's and Other Electronic Equipment and Devices:  Compact disc players, tape players, IPODs, MP3 players, or any other electronic device, including, but not limited to, Gameboys, PSP players and etc., are to be kept out of sight and turned off during the school day hours from 7:45am to 2:21 pm.  The school will not be responsible for the theft of such items.

34. Reckless Endangerment:  The commission of any act that has the likely potential to cause bodily harm to another individual or oneself.

35. Repeatedly Disruptive Conduct:  Misconduct that results in the student being removed from the classroom by a teacher(s) on four or more occasions during a semester, or three or more occasions during a marking period.

36. Sexual Contact and Assault:  Sexual contact is strictly prohibited.  Sexual assault includes the intentional touching of genitalia, groin, breast, inner thigh or buttocks of any person with intent to abuse, humiliate, intimidate, harass or degrade.

37. Sexual Harassment:  The act of threatening bodily harm or by repeatedly tormenting another person based on gender.  Sexual harassment may take the form of comments, jokes, name calling, innuendoes, offensive conversations, perpetuating unwelcome touching of another’s clothes, pinching, whistling or other noises, blocking a victim’s path, assault, or any other behavior that is intended to or has the reasonable effect of being offensive based on a person’s gender.

38. Tardiness to School:  Students are expected to be punctual to school and classes.  Students who are tardy to school must report immediately to their Period 1 classes.  If arriving after Period 1, they must report to the school nurse.  In all cases, a note signed by a parent/guardian explaining the reason for being tardy is needed.
39. Tardiness to Class:  Students are tardy when they are not in their classes when the bell rings.  Tardy offenses will begin with each new marking period.

40. Theft:  The unlawful use, taking possession of, or control over, property belonging to the District or another.

41. Tobacco Violations:  The act of possessing, smoking, or chewing tobacco or tobacco products anywhere on school grounds.  The use of tobacco in any form is not allowed anywhere on school grounds.

42. Traffic Violation:  The reckless operation of a motor vehicle on District property, including but not limited to operating vehicles at speeds in excess of ten (10) miles per hour; or the operation of snowmobiles, motorbikes, go-carts, motor scooters, and other similar vehicles propelled by gasoline, diesel oil, fossil fuel, or electric powered engines on District property.  This policy is in effect 24 hours per day, seven days per week.  The only motor vehicles allowed to be operated on District property are those automobiles, buses, and trucks that are (a) licensed by the Department of Motor Vehicles, (b) insured in compliance with the mandatory provisions of the Vehicle & Traffic Law, and (c) lawfully operated on the District’s driveways, parking fields, or other portions of District property for the purpose of attending District activities or conducting business or performing services for the District.

43. Trespassing:  The entry upon or use of District property without proper authorization in situations where said property is restricted in entry or use.  As it relates to students, trespassing includes a student’s presence in any District building other than the school he or she regularly attends without permission from the administrator in charge of the building.

44. Truancy:  The act of being illegally absent from school without the knowledge and consent of a parent/guardian, failing to attend school when expected to be in school, failing to attend classes in consecutive periods, or missing the BOCES bus.

45. Vandalism:  The willful destruction of the real or personal property of the District or another person.  (In addition to suspension, restitution in the form of money or work will be expected).

46. Violation of Civil Rights:  Conduct that has the effect of depriving another of a civil right.

VII.
CONDUCT ON SCHOOL BUSES

The following guidelines shall govern student conduct on school buses:

1. In general, school buses are extensions of the classroom, and standards of student conduct similar to those that apply in the classroom shall apply to conduct on all school buses.

2. The bus driver is in charge of the bus.  The driver’s instructions are to be obeyed promptly by all passengers at all times.

3. Upon boarding the bus, students will select a seat and remain seated for the duration of the trip. Drivers may assign seats when they feel it is necessary.

4. No student shall board a bus with any object that cannot be held on his or her lap or between his or her knees.  Students shall not bring objects on the buses that are potentially dangerous or distracting to other students or the driver.  Prohibited objects include, but are not limited to, the following:

a. Glass objects

b. Weapons

c. Explosive devices

d. Live animals

e. Oversized musical instruments and

f. Oversized athletic equipment.

5. Students are to be at their bus stop prior to the bus’ arrival.  Students who are approaching the bus stop as the bus arrives and who make no effort to be on time may be left behind.

6. Student actions that have the effect of distracting the driver or otherwise interfering with the driver’s ability to operate the vehicle in a safe manner is prohibited.  Such actions may include, but are not limited to, the following:

a. Throwing objects within or out of the bus;

b. Harassing or fighting with other passengers;

c. Extending head, hands, arms, or legs out of bus windows;

d. Operating or otherwise tampering with emergency exits;

e. Eating, drinking, smoking, and using other drugs and alcohol;

f. Creating excessive noise, including verbal abuse of fellow passengers and the use of profanity;

g. Causing damage to the vehicle (students responsible for damages will be billed for repair costs); 

h. Tampering with the vehicle’s operating or safety controls;

i. Obstructing the driver’s vision; and threatening, verbally abusing, attacking, or swearing at the driver.

7.   Due to the distractive nature of the above activities, any such actions will be

      considered "dangerous to the health and well being" of the driver and other

students on the bus. 

VIII.  
REPORTING VIOLATIONS OF THE CODE OF CONDUCT

Any student observing another student possessing a weapon, alcohol, or illegal substance on Onondaga Central School District property or at an Onondaga Central School District function shall report this information immediately to a teacher, an Onondaga Central School District administrator and the Superintendent of Schools.  Any weapons, alcohol, or illegal substances found shall be confiscated immediately, followed by notification of local law enforcement agency, the parents or legal guardian of the student involved and the appropriate disciplinary action taken, up to and including permanent suspension and referral for prosecution. 

The Building Principal will notify the appropriate local law enforcement agency of those code violations that constitute a crime and substantially affect the order or security of a

school as soon as practical, but in no event later than the close of business the day the Principal learns of the violation.  The notification may be made by telephone, followed by a letter mailed on the same day as the telephone call is made.  The notification must identify the student(s) and explain the conduct that violated the Code of Conduct and constituted a crime.

IX.
DISCIPLINARY PROCEDURES AND PENALTIES

Discipline is most effective when it deals directly with the problem at the time and place it occurs, and in a way that students view as fair and impartial.  Onondaga Central School District personnel who interact with the students are expected to use disciplinary action when necessary and to place emphasis on the student’s ability to grow in self-discipline.

Disciplinary action, when necessary, will be firm, fair, and consistent so as to be the most effective in changing student behavior.  In determining the appropriate disciplinary action, school personnel authorized to impose disciplinary penalties will consider the following:

1. The student’s age.

2. The nature of the offense and the circumstances that led to the offense.

3. The student’s prior disciplinary record.

4. The effectiveness of other forms of discipline.

5. Information from parents (guardians), teachers, and/or others, as appropriate.

6. Other extenuating circumstances.

As a general rule, discipline will be progressive.  This means that a student’s subsequent violations will usually merit a stiffer penalty than the first violation.

If the conduct of a student is related to a disability or suspected disability, the student shall be referred to the Committee on Special Education, and discipline, if warranted, shall be administered consistent with the separate requirements of this Code of Conduct for disciplining students with a disability.  

A. PENALTIES

Students who are found to have violated the Onondaga Central School District Code of Conduct may be subject to the following penalties, either alone or in combination with one another.  The school personnel identified after each penalty are authorized to impose that penalty, consistent with the student’s right to due process.

1. Verbal warning – Any member of the Onondaga Central School District staff.

2. Written warning – Bus Driver, Hall and Lunch Monitors, Teachers, Principal, Assistant Principal, Superintendent. 

3. Written notification to parents – Bus Driver, Hall and Lunch Monitors, Teachers, Principal, Assistant Principal, Superintendent.

4.   Assigned seat – Bus Drivers, Lunch Monitors, Teachers, Principal, Assistant 


Principal, Superintendent.


5.
Detention - Teachers, Principal, Superintendent, Transportation Supervisor.

6.
Removal from classroom by teacher - Teachers, Principal, Assistant Principal,


Superintendent.

7.
Suspension from social or extracurricular activities – Principal, Assistant


Principal, Superintendent.

8.
In-school suspension - Principal, Assistant Principal, Superintendent.

9.
Suspension of other privileges - Principal, Assistant Principal, Superintendent.

 10.
Short-term (five days or less) suspension from school - Principal, Superintendent,


Board of Education.

 11.
Long-term (more than five days) suspension from school - Superintendent, 


Board of Education.

 12.
School suspension/community service - Principal, Assistant Principal, Teacher,


Superintendent, Transportation Supervisor. 

 13.
Permanent suspension from school - Superintendent, Board of Education.

 14.
Suspension from transportation – Transportation Supervisor, Principal, 

Assistant Principal, Superintendent.

B. PROCEDURES

The amount of due process a student is entitled to before a penalty is imposed will depend

on the type of penalty being imposed.  In all cases, regardless of the penalty imposed, the Onondaga Central School District personnel authorized to impose the penalty must let the student know what misconduct the student is alleged to have committed, and must investigate the facts surrounding the alleged misconduct.  All students will have an opportunity to present their version of the facts to the Onondaga Central School District personnel imposing the disciplinary penalty in connection with the imposition of the penalty.

1. Detention  
Teachers, Principals, and the Superintendent may use after school detention as  a penalty for student misconduct in situations where removal from the classroom or suspension would be inappropriate.  Detention will be imposed as a penalty only after the student’s parents have been notified to confirm that there is no parental objection to the penalty, and the student has appropriate transportation home following detention.

Detention can be assigned as follows:


Early Detention:
2:21 pm – 3:15 pm


Late Detention:
2:21 pm – 6:15 pm (Fall)





2:21 pm – 5:45 pm (Winter)





2:21 pm – 6:15 pm (Spring)

The students will take the activities bus or the late bus following their assigned detention time.

2. Teacher Removal of Disruptive Students

A disruptive student is a student who is substantially disruptive of the 

      educational process or substantially interferes with the teacher’s authority over 


the classroom.

A disruptive student can affect a teacher’s ability to teach and can make it 

difficult for other students in the classroom to learn.  In many instances the classroom teacher can control disruptive student behavior by using good management techniques such as “time out” in an elementary classroom, in an administrator’s office, or by sending students briefly into the hallway.  Occasionally, however, it may be necessary for a teacher to remove a disruptive student from the classroom to ensure that the other students continue to learn. 

A classroom teacher may remove a student from classroom for up to two (2) school days if the teacher determines that the student is disruptive.  The removal from class applies to the class of the removing teacher only.

If the student does not pose a danger or ongoing threat of disruption to the academic process, the teacher must provide the student, before the student is removed, with an explanation for why he or she is being removed.  The student must also be given the opportunity to present his or her version of the relevant events.  Only after this informal discussion may a teacher remove a student from class.

If the student does pose a danger or ongoing threat of disruption, the teacher may order the student to be removed immediately.  The teacher must, however, explain to the student why he or she was removed from the classroom and give the student a chance to present his or her version of the relevant events within one full school day.

The teacher must complete an Onondaga Central School District established referral form and meet with the Principal as soon as possible, but no later than the end of the school day, to explain the circumstances of the removal and to present the referral forms.  If the Principal is not available by the end of the same school day, the teacher must leave the form with the secretary and meet with the Principal prior to the beginning of classes on the next school day.

Within one school day after the student’s removal, the Principal, or other Onondaga Central School District administrator designated by the Principal, must notify the student’s parent, in writing, that the student has been removed from class and why.  The notice must also inform the parent that he or she has the right, upon request, to meet informally with the Onondaga Central School District administrator, to discuss the reasons for the removal and behavior modification(s) to remedy the cause for removal.  The written notice must be provided by personal delivery, express mail delivery, or some other means that is reasonably calculated to assure receipt of the notice at the last known address of the parent by the day after the student’s removal.  Where possible, notice should also be provided by telephone if Onondaga Central School District has been provided with a telephone number(s) for the purpose of contacting parents.

If at the formal meeting the student denies the charges, the Principal, or the designated administrator must explain why the student was removed and give the student and the student’s parent a chance to present the student’s version of the relevant events.  The informal meeting must be held within two (2) days of the student’s removal.  The timing of the informal meeting may be extended by mutual agreement of the parent, teacher, and Principal.

The Principal, or the designee, may overturn the removal of the student from class if the Principal or designee finds any one of the following:

1.
The charges against the student are not supported by substantial evidence.

2.
The student’s removal is otherwise in violation of law.

3.
The conduct warrants suspension from school pursuant to Education Law 


§3214 and a suspension will be imposed.

The Principal, or his or her designee, must make a determination as to whether to overturn the removal before the close of business on the day after the day of the informal hearing.  No student removed from the classroom by the classroom teacher will be permitted to return to the classroom until the Principal or designee makes a final determination, or the period of removal expires, whichever is less.  At the teacher’s discretion, he or she may rescind the removal prior to the expiration of the full period of removal.

Any disruptive student removed from the classroom by the classroom teacher shall be offered continued educational programming and activities until he or she is permitted to return to the classroom.

Each teacher must keep a complete log on an Onondaga Central School District form for all cases of removal of students from his/her class.  The Principal must keep a log of all removals of students from class.  Removal of a student with a disability may, under certain circumstances, constitute a change in the student’s placement.  Accordingly, no teacher may remove a student with a disability from his or her class until he or she has verified with the Principal or the Chairperson of the Committee on Special Education that the removal will not violate the student’s rights under state or federal law or regulation.

Nothing in this section of the Code of Conduct abridges the customary right or responsibility of a Principal to suspend a student.  Further, nothing in this code abridges the customary right and responsibility of a teacher to manage student behavior in the classroom.  Short-term, time-honored classroom management techniques such as “time out” in an elementary classroom, in an administrator’s office, or by sending students briefly into the hallway are not considered removals from class. The removal process should not become a substitute for good classroom management.

3. Suspension From Extracurricular and Athletic Activities and Other Privileges. 

A student subjected to a suspension from extracurricular activities or other 

privileges is not entitled to a full hearing pursuant to Education Law §3214.  However, the student and the student’s parents will be provided with a reasonable opportunity for an informal conference with the Onondaga Central School District  official imposing the suspension to discuss the conduct and the penalty involved. 

4. In-School Suspension

The Board recognizes that the school must balance the need of students to

attend school and the need for order in the classroom to establish an environment conducive to learning.  As such, the Board authorizes Building Principals and the Superintendent to place students who would otherwise be suspended from school as the result of a Code of Conduct violation in “in-school suspension.” In-school suspension is the temporary removal of students from the classroom and their placement in another area of the school building designated for such a suspension where students will receive substantially equivalent, alternative education.  The in-school suspension teacher will be a certified teacher or when necessary, a certified teacher assistant. 

A student subjected to an in-school suspension is not entitled to a full hearing pursuant to Education Law §3214.  However, the student and the student’s parents will be provided with a reasonable opportunity for an informal conference with the District official imposing the in-school suspension to discuss the conduct and the penalty involved.

5. Suspension From School

Suspension from school is a severe penalty, which may be imposed only upon students who are insubordinate, disorderly, violent or disruptive, or whose conduct otherwise endangers the safety, morals, health or welfare of others.

The Board retains its authority to suspend students, but places primary responsibility for the suspension of students with the Superintendent and the Building Principals.

Any staff member may recommend to the Superintendent or the Principal that a student be suspended.  All staff members must immediately report and refer a violent student to the Principal or the Superintendent for a violation of the Code of Conduct.  All recommendations and referrals shall be made in writing unless the conditions underlying the recommendation or referral warrant immediate attention.  In such cases a written report is to be prepared as soon as possible by the staff member recommending the suspension.

The Superintendent or Principal, upon receiving a recommendation or referral for suspension or when processing a case for suspension, shall gather the facts relevant to the matter and record them for subsequent presentation, if necessary.

a.  Short-term (five days or less) Suspension from School

When the Superintendent or Principal (referred to as the “suspending authority”) propose to suspend a student charged with misconduct for five days or less pursuant to Education Law §3214(3), the suspending authority must immediately notify the student orally.  If the student denies the misconduct, the suspending authority must provide an explanation of the basis for the proposed suspension.  The suspending authority must also notify the student’s parents in writing that the student may be suspended from school.  The written notice must be provided by personal delivery, express mail delivery, or some other means that is reasonably calculated to assure receipt of the notice within 24 hours of the decision to propose suspension at the last known address for the parents.  Where possible, notice should also be provided by telephone if Onondaga Central School District has been provided with a telephone number(s) for the purpose of contacting the parents.

The notice shall provide a description of the charges against the student and the incident for which suspension is proposed and shall inform the parent of the right to request an immediate informal conference with the Principal.  Both the notice and the informal conference shall be in the dominant language or mode of communication used by the parents.  At the conference, the parents shall be permitted to ask questions of the complaining witnesses under such procedures as the Principal may establish.

The notice and opportunity for an informal conference shall take place before the student is suspended unless the student’s presence in school poses a continuing danger to persons or property or an ongoing threat of disruption to the academic process.  If the student’s presence does pose such a danger or threat of disruption, the notice and opportunity for an informal conference shall take place as soon after the suspension as is reasonably practical.

After the conference, the Principal shall promptly advise the parents in writing of his or her decision.  The Principal shall advise the parents that if they are not satisfied with the decision and wish to pursue the matter, they must file a written appeal to the Superintendent of Schools within (10) business days of the date of the decision unless they can show extraordinary circumstances precluding them from doing so.  The Superintendent shall advise the parents that if they are not satisfied with his/her decisions as a result of their appeal and wish to pursue the matter.  They must file a written appeal to the Board of Education with the District Clerk within ten (10) business days of the decision unless they can show extraordinary circumstances preventing them from doing so. Only final decisions of the Board may be appealed to the Commissioner of Education.  These appeals must be filed within thirty (30) days of the decision.

b.  Long-term (more than five days) Suspension from School

When the Superintendent or Building Principal determines that a suspension for more than five days may be warranted, he or she shall give reasonable notice to the student and the student’s parents of their right to a fair hearing.  At the hearing, the student shall have the right to be represented by counsel, the right to question witnesses against him or her, and the right to present witnesses and other evidence on his or her behalf.

The Superintendent shall personally hear and determine the proceeding or may, at his or her discretion, designate a hearing officer to conduct the hearing.  The hearing officer shall be authorized to administer oaths, and to issue subpoenas in conjunction with the proceeding before him or her.  A record of the hearing shall be maintained, but no stenographic transcript shall be required.  A tape recording shall be deemed a satisfactory record.  The hearing officer shall make findings of fact and recommendations, as to the appropriate measure of discipline to the Superintendent.  The report of the hearing officer shall be advisory only, and the Superintendent may accept all or any part thereof.

An appeal of the decision of the Superintendent may be made to the Board that will make its decision based solely upon the record before it.  All appeals to the Board must be in writing and submitted to the District Clerk within ten (10) business days of the date of the Superintendent’s decision, unless the parents can show that extraordinary circumstances precluded them from doing so.  The Board may adopt in whole or in part the decision of the Superintendent.  Final decisions of the Board may be appealed to the Commissioner of Education within thirty (30) days of the decision.

c.
Permanent Suspension

Permanent suspension is reserved for extraordinary circumstances such as where a student’s conduct poses a life-threatening danger to the safety and well-being of other students, Onondaga Central School District personnel, or any other person lawfully on Onondaga Central School District property or attending an Onondaga Central School District function.  

6. Suspension From Transportation

If a student does not conduct himself/herself properly on the bus, the bus 

driver is expected to bring such misconduct to the Transportation Supervisor’s attention.  Students who become a serious disciplinary problem may have their riding privileges suspended by the Transportation Supervisor.  In such cases, the student’s parent will become responsible for seeing that his or her child gets to and from school safely.  Should the suspension from transportation amount to a suspension from attendance, Onondaga Central School District will make appropriate alternate educational arrangements to provide for the student’s education.  Such arrangements may include homebound educational services.

A student subjected to a suspension from transportation is not entitled to a 

full hearing pursuant to Education Law §3214.  However, the student and the student’s parents will be provided with a reasonable opportunity for an informal conference with the Transportation Supervisor or Building Principal to discuss the conduct and the penalty involved.

C. MINIMUM PERIODS OF SUSPENSION

1. Students Who Bring a Weapon to Onondaga Central School District Property or Functions

Any student found guilty of bringing a weapon, as defined in section II (19), onto Onondaga Central School District property will be subject to suspension from Onondaga Central School District programs for at least one calendar year.  Before being suspended, the student will have an opportunity for a hearing pursuant to Education Law §3214.  The Superintendent has the authority to modify the one-year suspension on a case-by-case basis.  In deciding whether to modify the penalty, the Superintendent may consider the following:

a. The student’s age.

b. The student’s grade in school.

c. The student’s prior disciplinary record.

d. The Superintendent’s belief that other forms of discipline may be more effective.

e. Input from parents, teacher, and/or others.

f. Other extenuating circumstances.

The Superintendent is required to refer the following students to the County Attorney (or the county presentment agency if not the county attorney) for a juvenile delinquency proceeding before the Family Court:

1. Any student under the age of 16 who is found to have brought a weapon to school, or

2. Any student 14 or 15 years old who qualifies for juvenile offender status under the Criminal Procedure Law.

The Superintendent is required to refer students over the age of 16 or any student 14 or 15 years old who qualifies for juvenile offender status to the appropriate law enforcement authorities.  A student 14 or 15 years old who possesses a firearm, machine-gun, or loaded firearm (as defined in section 265.00 of the Penal Law) on Onondaga Central School District property (as defined in section 220.00 [14] of the Penal Law) qualifies for juvenile offender status under section 1.20 of the Criminal Procedure Law.

A student with a disability may be suspended in accordance with the requirements of state and federal law.

2. Students Who Commit Violent Acts Other Than Bringing a Weapon To School.

Any student, other than a student with a disability, who is found to have committed a violent act, other than bringing a weapon onto school property, shall be subject to suspension from school for a minimum of five days.  If the proposed penalty is the minimum five-day suspension, the student and the student’s parent will be given the same notice and opportunity for a hearing given to all students subject to a short-term suspension.  If the proposed penalty exceeds the minimum five-day suspension, the student and the student’s parent will be given the same notice and opportunity for a hearing given to all students subject to a long-term suspension.  The Superintendent  has the authority to modify the minimum five-day suspension on a case by case basis.  In deciding whether to modify the penalty, the Superintendent  may consider the same factors considered in modifying a one-year suspension for possessing a weapon.

3. Students Who are Repeatedly Substantially Disruptive of the Educational Process or Repeatedly Substantially Interfere with the Teacher’s Authority over the Classroom.

Any student who engages in conduct which results in the student being removed from the classroom by a teacher(s) on four or more occasions during a semester, will be suspended from school for at least five days.  If the proposed penalty is the minimum five-day suspension, the student and the student’s parent will be given the same notice and opportunity for a hearing given to all students subject to short-term suspension.  If the proposed penalty exceeds the minimum five-day suspension, the student and the student’s parent will be given the same notice and opportunity for a hearing given to all students subject to a long-term suspension.  The Superintendent or Building Principal has the authority to modify the minimum five-day suspension on a case-by-case basis.  In deciding whether to modify the penalty, the Superintendent or Building Principal may consider the same factors considered in modifying a one-year suspension for possessing a weapon.

D. FOR SPECIAL EDUCATION STUDENTS

Students classified by the Committee on Special Education as having a disability will be afforded the protections of IDEA and article 89 of the Education Law. 

X.  ALTERNATIVE INSTRUCTION

When a student of any age is removed from class by a teacher, or a student of compulsory attendance age is suspended from school pursuant to Education Law §3214, Onondaga Central School District will take immediate steps to provide alternative means of instruction for the student.  In addition, alternative instruction will be made available to any student over the compulsory attendance age who presents a sincere desire to complete his/her high school education. 


XI.  CORPORAL PUNISHMENT

Corporal punishment is any act of physical force upon a student for the purpose of punishing that student.  Corporal punishment of any student by any District employee is strictly forbidden.

However, in situations where alternative procedures and methods that do not involve the use of physical force cannot reasonably be used, reasonable physical force may be used to:

1. Protect oneself, another student, teacher, or any person from physical injury.

2. Protect the property of Onondaga Central School District or others.

3. Restrain or remove a student whose behavior interferes with the orderly exercise and performance of Onondaga Central School District functions, powers, and duties if that student has refused to refrain from further disruptive acts.

The District will file all complaints about the use of corporal punishment with the Commissioner of Education in accordance with the Commissioner’s regulations.

XII.   STUDENT SEARCHES AND INTERROGATIONS

The Board of Education of the Onondaga Central School District is committed to ensuring an atmosphere on Onondaga Central School District property and at Onondaga Central School District functions that is safe and orderly.  To achieve this kind of environment, any school official authorized to impose a disciplinary penalty on a student may question a student about an alleged violation of law or the district Code of Conduct.  Students are not entitled to any sort of Miranda-type warning before being questioned by Onondaga Central School District officials, nor are Onondaga Central School District officials required to contact a student’s parent before questioning the student.  However, Onondaga Central School District officials will tell all students why they are being questioned.

In addition, the Board of Education authorizes Onondaga Central School District nurses, Principals, Assistant Principal and Teachers to conduct searches of students and their belongings if the authorized Onondaga Central School District official has reasonable suspicion to believe that the search will result in evidence that the student violated the law or the district Code of Conduct.  An authorized Onondaga Central School District official may conduct a search of a student’s belongings that is minimally intrusive, such as touching the outside of a book bag, without reasonable suspicion, so long as the Onondaga Central School District official has a legitimate reason for the very limited search.

An authorized Onondaga Central School District official may search a student or the student’s belongings based upon information received from a reliable informant.  Individuals, other than Onondaga Central School District employees, will be considered reliable informants if they have previously supplied information that was accurate and verified, they make an admission against their own interest, they provide the same information that is received independently from other sources, or they appear to be credible and the information they are communicating relates to an immediate threat to safety.  Onondaga Central School District employees will be considered reliable informants unless they are known to have previously supplied information that they knew was not accurate.

Before searching a student or the student’s belongings, the authorized Onondaga Central School District official should attempt to get the student to admit that he or she possesses physical evidence that they violated the law or the district code, or get the student to voluntarily consent to the search.  Searches will be limited to the extent necessary to locate the evidence sought.

Whenever practicable, searches will be conducted in the privacy of administrative offices and students will be present when their possessions are being searched.

a.
Student Lockers, Desks, and other School Storage Places

The rules in the Code of Conduct regarding searches of students and their belongings do not apply to student lockers, including physical education lockers, desks, and other school storage places.

Students have no reasonable expectation of privacy with respect to these places and Onondaga Central School District officials retain complete control over them.  This means that student lockers, desks, and other Onondaga Central School District storage places may be subject to search at any time by Onondaga Central School District officials, without prior notice to students and without their consent.

b.
Strip Searches

A strip search is a search that requires a student to remove any or all of his or her clothing, other than an outer coat or jacket.  If an authorized Onondaga Central School District official believes it is necessary to conduct a strip search of a student, the Onondaga Central School District official may do so only if the search is authorized in advance by the Superintendent or the Onondaga Central School District attorney.  The only exception to this rule requiring advanced authorization is when the Onondaga Central School District employee believes there is an emergency situation that could threaten the safety of the student or others.

Strip searches may only be conducted by an authorized Onondaga Central School District official of the same sex as the student being searched and in the presence of another District professional employee who is also of the same sex as the student.

XIII. VISITORS TO SCHOOLS

The Board encourages parents and other district citizens to visit the District’s schools and classrooms to observe the work of students, teachers, and other staff.  Since schools are a place of work and learning, however, certain limits must be set for such visits.  The Building Principal is responsible for all persons in the building and on the grounds.  For these reasons, the following rules apply to visitors to Onondaga Central School District property:

1. Anyone who is not a regular staff member or student of the school or program will be considered a “visitor”.

2. All visitors to the school must report to the Principal’s office upon arrival at the school to sign the Visitors Register and be issued a visitors identification badge.  The identification badge must be worn at all times while in the school or on school grounds, and returned to the Principal’s office before leaving the building.  Visitors attending District functions that are open to the public, such as parent-teacher organization meetings or public gatherings, are not required to register.

3. Parents or citizens who wish to observe a classroom while school is in session are required to arrange such visits in advance with the classroom teacher(s) and the Building Principal so that class disruption is kept to a minimum.

4.   Parents who wish to have lunch with their children are required to obtain

permission and arrange such visits, in advance, with the Building Principal.


5.   Teachers should not be expected to take class time to discuss individual 

matters with visitors.  Visitors are not to interrupt classroom instruction at any time.

6.  Any unauthorized person on school property will be reported to the Principal.

     Unauthorized persons will be asked to leave.  The police may be called if the

     situation so warrants.

7.  All visitors are expected to abide by the rules contained in the Code of 

     Conduct concerning public conduct on Onondaga Central School District

     property.  

8.  "Visitors to school" also includes news media personnel.  No news media

personnel are to come on campus, enter buildings or interview students without the expressed permission of the Building Principal or the Superintendent of Schools.


XIV.  PUBLIC CONDUCT ON SCHOOL PROPERTY

The Onondaga Central School District is committed to providing an orderly, respectful environment that is conducive to learning.  To create and maintain this kind of an environment, it is necessary to regulate public conduct on Onondaga Central School District property and at Onondaga Central School District functions.

The restrictions on public conduct on Onondaga Central School District property and at Onondaga Central School District functions contained in this Code are not intended to limit freedom of speech or peaceful assembly.  Onondaga Central School District recognizes that free inquiry and free expression are indispensable to the objectives of the District.  The purpose of this Code is to maintain public order and prevent abuse of the rights of others. 

A. PROHIBITED CONDUCT

No person, either alone or with others, shall:

1. Intentionally bully and/or injure any person or threaten to do so.

2. Intentionally damage or remove District property.

3. Disrupt the orderly conduct of classes, Onondaga Central School District programs, or other Onondaga Central School District activities.

4. Distribute or wear materials on Onondaga Central School District grounds or at Onondaga Central School District functions that are obscene, advocate illegal action, appear libelous, obstruct the rights of others, disruptive, hateful, promote the use of drugs, alcohol or tobacco products. 

5. Intimidate, harass, bully or discriminate against any person on the basis of race, color, nationality, religion, age, sex, sexual orientation, or disability.

6. Enter any portion of the Onondaga Central School District premises without authorization or remain in any building or facility after it is normally closed.

7. Obstruct the free movement of any person in any place to which this Code applies. 

8. Violate the traffic laws, parking regulations, or other restrictions to vehicles.

9. Possess, consume, sell, distribute, or exchange alcoholic beverages, any tobacco product, controlled substances, or be under the influence of either on Onondaga Central School District property or at an Onondaga Central School District function.

10.
Possess or use firearms or other weapons including, but not limited to, paint


ball guns, air guns, pistols, rifles, shotguns, ammunition, explosives, lighters, 

box cutters, knives, gas canisters, pepper spray, or other noxious spray in or on school property or at a school function, except in the case of law enforcement officers or except as specifically authorized by the Onondaga Central School District.

11.
Loiter on or about Onondaga Central School District property.

12.
Gamble on Onondaga Central School District property or at Onondaga Central 


School District functions.

13.
Refuse to comply with any lawful order or reasonable requests of identifiable Onondaga Central
School District officials performing their duties.

14.
Willfully incite others to commit any of the acts prohibited by this Code.

15.
Violate any federal or state statute, local ordinance, or Board policy while on Onondaga Central School District property or while at an Onondaga Central School District function.

B. PENALTIES

Persons who violate this code shall be subject to the following penalties:

1. Visitors:  Their authorization, if any, to remain on Onondaga Central School District grounds or at the Onondaga Central School District function, including all co-curricular and scholastic events, shall be withdrawn and they shall be directed to leave the premises.  If they refuse to leave, they shall be subject to ejection.  If necessary, law enforcement officials may be called to assist in this ejection.

2. Students:  They shall be subject to immediate ejection and to disciplinary action as the facts may warrant, including any of the penalties listed in the “Penalties” section of this Code of Conduct, in accordance with the due process of law requirements.

3. Tenured Faculty Members:  They shall be subject to immediate ejection and to disciplinary action as the facts may warrant in accordance with Education Law section 3020 - a or any other legal rights that they may have.

4. Staff Members in the Classified Service of the Civil Service Entitled to the Protection of Civil Service Law Section 75:  They shall be subject to immediate ejection and to disciplinary action as the facts may warrant in accordance with Civil Service Law section 75 or any other legal rights that they may have.

5. Staff Members Other Than Those Described in Items 3 and 4 Above:  They shall be subject to immediate ejection and to warning, reprimand, suspension, or dismissal as the facts may warrant in accordance with any legal rights they may have.

C. ENFORCEMENT

The Superintendent shall be responsible for enforcing the conduct required by this Code.  The Superintendent may designate the other Onondaga Central School District staff who are authorized to take action consistent with the Code.

When the Superintendent or his/her designees(s) sees an individual engaged in prohibited conduct, which in his or her judgment does not pose any immediate threat of injury to persons or property, the designated school official shall tell the individual that the conduct is prohibited and attempt to persuade the individual to stop.  The school official shall also warn the individual of the consequences for failing to stop.  If the person refuses to stop engaging in the prohibited conduct, or if the person’s conduct poses an immediate threat of injury to persons or property, the designated school official shall have the individual removed immediately from Onondaga Central School District property or the Onondaga Central School District function.  If necessary, local law enforcement authorities will be contacted to assist in removing the person.

The Onondaga Central School District shall initiate disciplinary action against any student or staff member, as appropriate, with the “Penalties” section above.  In addition, the District reserves its right to pursue a civil or criminal legal action against any person violating the Code.

XV.  PUBLICATION, DISTRIBUTION, AND REVIEW

A. PUBLICATION

This Code shall be filed in each school building, and shall be available for review by any individual.

B. REVIEW

This Code shall be reviewed by the Board of Education on an annual basis and shall be amended when appropriate.  In conducting this review, the Board will consider how effective the Code’s provisions have been and whether the Code has been applied fairly and consistently.  The Board of Education may appoint an advisory committee to assist in reviewing the Code.  The committee will be made up of representatives of student, teacher, administrator, and parent organizations; school safety personnel and other school personnel.

Before making any revisions to the Code, the Board of Education will hold at least one public hearing at which school personnel, parents, students, and any other interested party may participate.  Any amendments to the Code will be filed with the Commissioner of Education no later than thirty (30) days after adoption.

updated:  9/06, 7/07, 08/08
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